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1. 3AT'AJIBHI ITIOJIO)KEHHA

1.1. AkwmioHepHe TOBapucTBO “‘Jlep>kaBHUI
omanHuii OaHk VYkpainu” (mami — bank) €
Jep>KaBHUM OaHKOM, IIO y CBOIH AisTBHOCTI
kepyeTrbesi Konctutymiero Ykpainu, LuBiasHuM
KOJIeKCOM YKpainu, I'ocriogapcbkuM KOIEKCOM
Vkpaian, 3akonamu VYikpainu “IIpo Oanku i
0aHKiBCbKY AisutbHICTB, “IIpo HamionanbHuit
O0ank Ykpainu”, “IIpo akiioHepHi ToBapucTBa”,
IHIIMMU ~ 3aKOHAaMHM ~ YKpaiHH, HOPMaTHBHO-
npaBoBuMH  akTamu  [Ipesunenta  Ykpainu,
Kab6inery MinictpiB Ykpainu, HamionaapHOTrO
0aHKy, a TakoX JepKaBHHUX  OpraHis,
NPUAHSATAMH BiAMTOBITHO 10 BU3HAYEHOT 3aKOHOM
iX KommeTeHIi 010 KOHTPOJIIO 3a JiSIbHICTIO
banky, monoxennsmu cBoro CraTyTy, a Takox

BHYTPILIHIMH  HOPMAaTUBHUMH  JOKYMEHTaMH
banky.
1.2. Ilpunnunu (KOJAEKC) KOPIIOPATHBHOTO

ynpasiinHs banky (nani — Kogekc) po3pobieHo 3
BpaxyBaHHsAM LluBigbHOTO KOAEKCY YKpainw,
3akoHiB Ykpainu «lIpo OGaHku 1 OaHKIBCHKY
isutbHICTEY, «IIpo  akmioHEepHI TOBapHUCTBAY,
«IIpo puHKHM KamiTany Ta OpraHi3oBaHi TOBapHi

pUHKM», METOONYHUX pPEeKOMEHIAIi 100
opraHizauii KOpPIOPAaTUBHOI'O YNPAaBIiHHA B
O0aHkax  YKpaiHH, CXBaJ€HHX  PIIICHHSIM

ITpaBninus HamionanbHoro OaHKy YkpaiHM Bif
03.12.2018 Ne 814-pui, Moj0XkeHb BHYTPILIHIX
nokymeHtiB banky — Craryty, Ilonoxenns mpo
HarnsnoBy pagy tomo.

Konekc Ttakoxx BpaxoBye Hailkpallll CBITOBI
MPAKTUKH KOPIIOPAaTUBHOTO yIIpaBIiHHS,
30KpeMa, BukiaaeHi y llpunnunax Opranizamii
€KOHOMIYHOTO PO3BUTKY Ta CHIBPOOITHUIITBA
1010 KOpPIIOPAaTHBHOTO yHpaBIIiHHS B
HiANpUEMCTBAX 3 AepkaBHoI0 BiacHicTio (OECD
Guidelines on Corporate Governance of State-
Owned Enterprises), [Ipunnumax
KOPIOPaTUBHOIO  yNpaBiiHHSA 11  OaHKIB
bazenbcbkoro KoMiTeTy 3 GaHKIBCHKOTO HarJISAY
(Corporate Governance Principles for Banks by
Basel Committee on Banking Supervision),
Pexomenmaniii €Bponeiicekoi  baHKiBChKOI
VYCTaHOBH 110JI0 BHYTPILIHBOTO  YIPaBIiHHS

1. GENERAL PROVISIONS

1.1. Joint Stock Company "State Savings Bank
of Ukraine" (the "Bank™) is a state-owned
bank. In its activities, the Bank acts pursuant to
the Constitution of Ukraine, the Civil Code of
Ukraine, the Commercial Code of Ukraine, the
Laws of Ukraine "On Banks and Banking",
"On the National Bank of Ukraine™, "On Joint
Stock Companies”, other laws of Ukraine,
regulations of the President of Ukraine, the
Cabinet of Ministers of Ukraine, the National
Bank, as well as state authorities, which are
adopted in accordance with their legal
competence to oversee activities of the Bank,
provisions of the Charter, as well as internal
regulatory documents of the Bank.

1.2. The Principles (Code) of Corporate
Governance of the Bank (the "Code") have
been developed taking into account the Civil
Code of Ukraine, laws of Ukraine On Banks
and Banking, On Joint Stock Companies, On
Capital Markets and Organised Commaodity
Markets, Methodological Recommendations
on Organisation of Corporate Governance in
Ukrainian Banks approved by decision of the
Management Board of the National Bank of
Ukraine No 814-pur of 03.12.2018, provisions
of internal documents of the Bank: the Charter,
Regulation on the Supervisory Board etc.

The Code also takes into account best
international corporate governance practices,
in particular those set out in the OECD
Guidelines on Corporate Governance of State-
Owned Enterprises, Corporate Governance
Principles for Banks by Basel Committee on
Banking Supervision, and Guidelines on
Internal Governance by European Banking
Authority applied to the extent that they do not
conflict with the Ukrainian legislation.
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(Guidelines on Internal Governance by European
Banking Authority), 1m0 3acTOCOBYIOTBCS B
o0csi3i, SAKUH HE  CYNEpeYuTh  HOpMam
3aKOHOJABCTBA Y KpaiHU.

1.3. 3aBaanns Kogekcy nossirae y npeicraBieHH1
yCiM 3aIikaBlieHUM ocobOaM iHdopmMarii mpo
KOpIIOpaTHUBHE yIpaBiiHHA B baHky, #oro
(hyHKIIIOHYBaHHS Ta MPUHIIMITH, HA OCHOBI SKHUX
BOHO OyayeThCsl.

1.4. banx OpraHizoBye KOpIIOpAaTUBHE
YOpaBIiHHA 3 ypaxyBaHHSIM pPO3MIpiB HOro
aKTUBIB, OCOOJMBOCTEM CBO€I  HiSJILHOCTI,
Xapaktepy ¥ oOcsriB OaHKIBCHKMX Ta IHIIMX
¢dinancoBux mociyr, npodimo puszuky baHky,
CHUCTEMHO1 BaXJIMBOCTI baHky.

1.5. Konekce BiJIoOpakae oprasizariito
KOPIIOPAaTHBHOI ~KYJIBTYpH Ta KOPIOPATUBHI
miHHOCTI baHky, € cykymnHicTIo T00pOBLIBHO
NPUMHATUX  3000B'sI3aHb,  3aCHOBaHMX  Ha
30a71aHCOBaHOMY BpaxyBaHHI 1HTEpeCiB
Axmionepa banky, skuMm € nepkaBa (QyHKIIT 3
yIIpaBJIiHHS KOPIOPATUBHUMMU IIPABAMU JI€P’KaBU
y banky 3miiicatoe Kabiner MinicTpiB Ykpainu,
SAKMM TakoX BUKOHYe (QyHKUIi Bumoro oprany
ynpaBiiHHA baHKy) Ta IHIIUX 3allIKaBIE€HUX OCi10,
a TaKOXK OpraHiB ynpaBiliHHS baHky.

1.6. IlpiopuTeToM KOpPIOPATUBHOI MOBEIIHKU
banky € moBara 10 npaB Ta 3aKOHHUX 1HTEPECIB
aKkIioHepa, KII€HTIB, MPaI[iBHUKIB, KOHTPAareHTIB
Ta 1HIIKX 3alliKaBJIeHUX 0c10, BIIKpUTICTh baHky,
a TakoXX 3a0e3neueHHs! e()eKTUBHOI IiSUIBHOCTI,
¢iHaHCOBOi CcTaOUIBHOCTI Ta NPUOYTKOBOCTI
banky.

2. CYTHICTDb TA META
KOPIIOPATUBHOI'O YIIPABJIIHHSA

2.1. Kopnoparusae yIpaBIiHHS €
CHCTEMOI0  BIJHOCMH  MDK  AKIIIOHEpOM,
HarmsimoBoro panoro, IlpaBniHHSIM Ta 1HITUMU
3alliKaBJICHUMH  Oco0amu, sika 3a0e3nedye
OprasizaiiiiHy CTPYKTypy Ta MEXaHI3MH, 4yepes3
AKi BHU3HA4alThcs 1l banky, cmocobu
IOCSITHEHHST UX IIJIEH, a TaK0oXK 3MIHCHIOETHLCS
MOHITOPUHT X BHUKOHaHHsS. KopropaTuBHe

1.3. The objective of the Code is to provide all
stakeholders with information on corporate
governance in the bank as well as its functions
and principles it is based on.

1.4. The Bank organises corporate governance
taking into account the size of its assets,
individual aspects of its operations, nature and
volume of banking and other financial
services, risk profile of the Bank, and the
systemic importance of the Bank.

1.5. The Code reflects the organisation of
corporate culture and corporate values of the
Bank; is a set of voluntary commitments based
on balanced consideration of interests of the
Bank's Shareholder, which is the state
(corporate rights of the state in the Bank are
managed by the Cabinet of Ministers of
Ukraine, which also performs functions of the
Highest Governing Body of the bank), and
other stakeholders, as well as management and
supervising bodies of the bank.

1.6. The priority of corporate behaviour of the
Bank is respect for the rights and lawful
interests of the shareholder, customers,
employees, contractors and other stakeholders,
openness of the Bank, as well as ensuring
effective operation, financial stability and
profitability of the Bank.

2. ESSENCE AND PURPOSE OF

CORPORATE GOVERNANCE
2.1. Corporate governance is the
system of relationships among the

Shareholder, Supervisory Board, Management
Board and other stakeholders that provides the
organisational structure and mechanisms
through which the Bank's objectives are
determined together with the means of
achieving these objectives, and their
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IMOBHOB)KEHB 1 BIIMOBIAAILHOCTI MK OpraHaMu
YIPaBIiHHS, a TAKOXK CIOCOOH MPUHHATTS HUMH
pIlIEHB.

2.2. 3aBIaHHAM KOPIIOPATUBHOTO YIPABIiHHS €
3a0e3IeueHHs SIKICHOTO Ta MPO30pOTo
yhpaBiiHHS ~ baHKOM,  MiJIBUIIEHHS  HOroO
IHBECTULINHO]T PUBAOIMBOCTI Ta
KOHKYPEHTOCTIPOMOKHOCTI. Meroro
KOPITIOPAaTUBHOTO YIPaBJIIHHI € 3a0e3MeueHHs
YeCHO Ta MPO30pPOi AISTLHOCTI, pO3BUTOK baHKYy,
MIJIBUINICHHS. JOBIpH JO HBOro AKIIIOHEpa Ta
3aIiKaBJIEHUX 0Ci0.

2.3. BaxnuBicTb KOPIIOPaTUBHOI'O
yIIpaBJliHHSA OOYMOBIIIOETHCS HOrO BIUIMBOM Ha
KOHKYPEHTOCIIPOMOXKHICTb, e(EKTUBHICTh
nisibHOCTI baHKy, a TakoX coIlialnbHHMIA Ta
€KOHOMIYHUI pPO3BUTOK CYCIIUIBCTBA 3aBISKH
3a0e3MeYeHHIO:

- HAJIOXKHOI yBaru 710 iHTepeciB AKIioOHepa;

- piBHOBarM BIUIMBY Ta OanaHcy IiHTepeciB
YYaCHHKIB KOPIIOPATUBHUX BiTHOCHH;

- (iHaHCOBOT IPO30POCTI;

- 3ampoBa/pKEHHS  TMpaBWII  ePEKTHBHOTO
MEHEJKMEHTY Ta HaJIeKHOI0 BHYTPILIHBOIO
KOHTPOJTIO;

- CHIPUSHHS PO3BUTKY 1HBECTHLIHHUX MPOLECIB,
3a0e3leuyeHHsT BIIEBHEHOCTI Ta MIJBUILEHHSI
JIOBIpH 1HBECTOPIB;

- MABUIICHHS €(QEKTUBHOCTI BUKOPHUCTAHHS
Karlitay Ta JisibHOCTI baHky;
- ypaxyBaHHS IHTEpECiB IIHPOKOro KoJja

3aiHTEpeCcOBaHUX OCiO.

3. IPUHIOUIIN KOPIIOPATUBHOI'O
YIIPABJIIHHA BAHKY

3.1. bank Gepe Ha cebe 3000B's3aHHS B
CBOIMl  JISIBHOCTI KepyBaTHCS TNPUHIUIAMU
KOPIIOPAaTUBHOI'O YIPABIIiHHI, 30KpeMa:
— TPUHIUN TapaHTii TMpaB Ta
Ak1rioHepa;

— MIPUHIIMI €(PEKTUBHOTO yIPABIIHHS - HAsSBHICTD
e(EeKTHUBHOI CUCTEMU BHYTPIIIHBOTO KOHTPOJIIO
banky I 3a0e31eueHHs 3M1HCHEHHS
CTpaTETi4HOr0, OIEPaTUBHOTO Ta MOTOYHOTO

1HTEpECIB

governance determines the manner in which
powers and responsibilities are allocated
among management bodies and how they
make decisions.

2.2. A task of corporate governance is to
ensure qualitative and transparent management
of the Bank, increase its investment
attractiveness and competitiveness. The
purpose of corporate governance is to ensure
fair and transparent operations, development
of the Bank, and increase confidence of the
Shareholder and stakeholders in the Bank.

2.3. The importance of corporate
governance is conditioned by its influence on
the competitiveness, efficiency of the Bank's
activities, as well as social and economic
development of the society through:

- due attention to the interests of the
Stockholder;

- balance of influence and balance of interests
of participants of corporate relations;

- financial transparency;

- introduction of rules of effective management
and proper internal control,;

- assistance in the development of investment
processes, ensuring confidence and increasing
investor confidence;

- improving the efficiency of capital use and
the Bank's operations;

- consideration of interests of a wide range of
stakeholders.

3. CORPORATE GOVERNANCE
PRINCIPLES FOR BANKS

3.1 The Bank undertakes to follow the
principles of corporate governance in its
activities, in particular:

- principle of guaranteeing the rights and
interests of the Shareholder;

- principle of effective management:
availability of an effective system of internal
control of the Bank to ensure strategic,
operational and ongoing control over its
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KOHTPOJIO 32 HOro (hiHAHCOBO-TOCIOIAPCHKOIO
TISUTBHICTIO, CTBOPEHHS YMOB JUIsI CBOEYACHOTO
oOMiHy iH(opmariero Ta eheKTHBHOI B3aeMOIl
MK OpraHaMu yIpaBJIiHHS Ta KOHTpoito baHky
TaKUM YHMHOM, IOO IOCaZoBI OCOOM Iyl Ha
OCHOBI yciei HeoOximHo1 iHpopMalii, CyMITiHHO,
TOOpPOCOBICHO Ta pO3yMHO B  IHTEpecax
AKITiIOHEpa Ta KII€HTIB, AaKTHBHA YyYacTh
npaniBHUKIB baHKy B mpoleci KOprnopaTHBHOTO
YIPABIIHHSA, ITIABUIICHHS 1X 3aiHTEPECOBAHOCTI B
e eKTUBHI JUSIIBHOCTI Ta KIHIIEBUX
pe3yibTarax;

— HPUHIHI e(EKTUBHOTO pO3MOALTY
[OBHOBAXEHb Ta  BIANOBIZANBHOCTI  MIXK
OpraHamMH  yIOpaBIiHHA -  HAasgBHICTh Y
KOpIIOpaTHBHIM CTpyKTypi baHky He3anexHol
HarnmsmoBoi  pagm  Ta  mig3BiTHOrO  iHd
KBaJi(piKOBAHOTO  BUKOHABYOTO  OpraHy —
[IpaBninast banky, pamioHadbHMH Ta YiTKUN
PO3MO/IiJ1 TOBHOBAXEHb MK HUMH,

— mTpuHOHUN  e(EeKTUBHOIO  KOHTPOJIO 32
(hiHaHCOBO-TOCIIOAAPCHKOIO JTisSTTbHICTIO;

— MPUHIHUI e()EKTUBHOTO YIPABIIiHHS PU3HKAMH;
— 3aro0iraHHs KOH(MIIIKTaM 1HTEPECIB;

— HASBHICTh HE3aJIS)KHOI CUCTEMH BHYTPIIIHBOTO
KOHTPOJIIO 32  (DiHAHCOBO-TOCHOJAPCHKOIO

nisibHICTIO  baHkKy K uepe3  3alydyeHHs
30BHIIIHBOTO  ayauTOpa, Tak 1  [UIAXOM
HaJIeKHOTO (yHKIIIOHYBaHHS H1IPO3 LTy
BHYTPIIIHBOTO ayTUTY;

—  OpUHLMI ~ KOPHOPATHBHOI  COLIaJbHOI

BIJIMOBIAAILHOCTI - JOTPUMAaHHS MepeadadyeHnx
YMHHAM 3aKOHOJABCTBOM TIpaB Ta 3aKOHHHUX
iHTepeciB 3alliKaBlIeHUX oci0, BiANOBiJaIbHE
CTaBJICHHS JIO IPOJYKTIB Ta MOCIYT, 10 KJIIE€HTIB,
NpPaLiBHUKIB, MAapTHEPIB, CHPUSHHSA CTAJIOMY
PO3BUTKOBI CYCIIJIBCTBA Ta €KOJIOT1I;

— @OpuHUMO iHGoOpMaliiHOI BIOKPUTOCTI -
3a0e3neueHHss  pO3KpUTTA  iHpopmamii  Ta
MPO30POCTI JAISITBHOCTI;

— MPUHLUUI JOTPUMAaHHS 3aKOHIB Ta €THYHHUX
HOpPM - JIOTPUMaHHS YCIX HOPM JIF0YOTO
3aKOHOJIaBCTBA Ta BHYTPIUIHIX HOPMAaTHUBHHUX
NOKYMeHTIB banky, noTpumanHs npodeciiiHux
CTaH/IapPTiB Ta ETHYHUX HOPM JILTOBOT TOBEIIHKHY;
— MPUHIIAIT CTIPABEIMBOI BUHATOPOIU — PO3MIp
Ta BUJM BUHArOPOAM 3alekKaTh Bill OOCSTIB Ta
e(eKTUBHOCTI JisIbHOCTI baHKy 3 ypaxyBaHHSIM
CTpaTeriyHuX LiJel Ta MoToYHuX norped baHky;

financial and economic activities, creation of
conditions for timely exchange of information
and effective interaction between the Bank's
management and supervising bodies so that
officials act on the basis of all necessary
information, in good faith, conscientiously and
reasonably in the interests of the Shareholder
and customers, active participation of the
Bank's employees in the corporate governance
process, increasing their interest in effective
performance and final results;

- principle of effective distribution of powers
and responsibilities among the management
bodies: the presence of independent
Supervisory Board in the corporate structure of
the Bank and a qualified executive body
reporting to it — the Management Board of the
Bank; rational and clear distribution of powers
between them;

- principle of effective control over financial
and economic activities;

- the principle of effective risk management;

- prevention of conflicts of interest;

- availability of an independent system of
internal control over the Bank's financial and
economic activities both through engagement
of an external auditor and through proper
functioning of internal audit unit;

- principle of corporate social responsibility:
observance of the rights and lawful interests of
the stakeholders stipulated by the applicable
law; responsible attitude towards products and
services, customers, employees, partners;
promotion of sustainable development of the
society and environment;

- principle of information openness: ensuring
information disclosure and transparency of
operations;

- principle of compliance with laws and ethical
provisions: compliance with all provisions of
the current legislation and internal regulations
of the Bank; compliance with professional
standards and ethical rules of business
conduct;

- fair remuneration principle: the amount and
types of remuneration depend on the scope of
the Bank’s operations and its performance
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- HasiBHICTh HAJIGKHOTO PiBHS MiA3BITHOCTI, IKUI
nepeadayvae TMOJaHHs 3BITHOCTI OpraHy, SKOMY
HiAMOPSIKOBYETHCS OPTraH yIpaBiiHHSA baHKy;

- HasBHICTh HAJEXKHOTO pIBHA CHCTEMH
CTPUMYBaHHS Ta TpPOTHBAr -  PO3MOJLTY
IMOBHOBa)KEHb MIXK OpraHaMH YIpaBIiHHS Ta/abo
nigpo3ainamu banky (yximouaroun HarmsgoBy
pany, IlpaBmiHHS, MAPO3IIIM KOHTPOIIO), STKHMA
3a0e3neuye B3aEMHY IiIKOHTPOIBHICTD, a TAKOK
YHEMOXJIUBIIIOE  (YIEPEIKYE)  MOXKIIUBICTh
NPUAHATTS OpraHaMu YIPaBIiHHS PIIICHb, SKI
MOJYTh MPHU3BECTH JIO HETAaTUBHHUX HACIHIJKIB Y
nisutbHOCTI baHky.

4. CTPYKTYPA KOPIIOPATUBHOI'O
YIIPABJITHHA

4.1. Crpykrypa ymnpaBiiHHA baHkoMm BkiItouae
opranu ympammiHHA banky. Posmoxmin ¢yHkiii
MDK opraHamu ympaBiiHHS banky 3a0e3neuye
ePEeKTHUBHY cUCTEMY yIIpaBIIiHHS Ta
BHYTPIIIHBOTO KOHTPOJIIO.

Opranamu ynpasiinHs baHky e:

Bumuii opran ynpaeniHHg (nami — Bummii
opran) — Kabiner MinictpiB Ykpainu, sKuii
3MIIACHIOE yIpaBIiHHS KOpPIIOPATUBHUMU
npaBaMu Jiep’kaBu B baHky Ta BukoHye QyHKIIT
BUIIOTO OpraHy ynpasiiHHs baHky;

HarnsimoBa pama —  KoserianbHUA — Oprax
ynpaBiiHHA ~baHky, 1m0 B MeXaxXx CBOET
KOMIIETEHIII]1 3/11HCHIOE CTpaTeriyHe yNpaBiIiHHS
baHKOM Ta KOHTpOJIOE 1 PEryioe isuIbHICTh
NpaBIiHHSA 3 METOK BHMKOHAHHsS CTpaTerii
po3Butky banky. Harnsnosa paga e Oepe ydacri
y IOTOYHOMY yIpaBiiHHI baHkowm;

[IpaBniHHS — BUKOHABYMUN OpraH, 10 31HCHIOE
MOTOYHE YHPABIIHHS HOTO JiSUTBHICTIO.

5. BUILIMMA OPTAH

taking into account the strategic goals and
current needs of the Bank;

- existence of an appropriate level of
accountability, which provides for the
submission of reporting to the body, which the
Bank management body is subordinated to;

- existence of an appropriate level of checks
and balances: distribution of powers among the
management bodies and/or units of the Bank
(including the Supervisory Board, the
Management Board, control units) that ensures
mutual accountability and prevents (makes it
impossible) the management bodies from
taking decisions that would result in adverse
consequences for the Bank.

4. CORPORATE GOVERNANCE
STRUCTURE

4.1. Management structure of the Bank
includes the Bank’s governance bodies of the
Bank. The distribution of functions among the
governance bodies of the Bank ensures an
effective system of management and internal
control.

Governance bodies of the Bank are:

the Highest Governing Body (hereinafter - the
Highest Body) is the Cabinet of Ministers of
Ukraine, which manages corporate rights of
the state in the Bank and functions as the
supreme governing body of the Bank;

the Supervisory Board is a collegial gvernance
body of the Bank that, within its competence,
strategically manages the Bank, supervises and
regulates activities of the Management Board
in order to implement the Bank's development
strategy. The Supervisory Board does not
participate in the day-to-day management of
the Bank;

the Management Board is the executive body
responsible for the day-to-day management of
the Bank's activities.

5. HIGHEST GOVERNING BODY
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5.1. €nmuanm  AkuioHepom banky, sKomy
HanexuTh 100 BiACOTKIB aKIii y CTaTyTHOMY
Karitani banky, € nepxasa.

OyHKIIT 3  yOpaBIiHHA  KOPIOPAaTUBHUMU
npaBamMu JepxaBu y banky 3niiicHioe Kabiner
MinicTpiB YKpaiHu.

HepxaBa (Kabiner MinicTpiB YKpaiHu) mi€ B
SKOCTI 1H()OPMOBAHOTO Ta aKTUBHOTO BJIACHUKA
(Akmionepa), 3a0e3neuyroun 3MiHCHEHHS
ynpaBimiHHS baHKOM Ha OCHOBI MPO30pPOCTI Ta
T I3BITHOCTI 1 3 BUCOKHUM CTyICHEM
npodecioHanzMy Ta epeKTUBHOCTI.

Kab6iner MinictpiB Ykpainu BUKOHYE (DYHKIIT
Bumoro oprany.

5.2. Bumuii opran 3O1HCHIOE  YIIpaBIiHHS
KOPIIOpaTHBHUMHE TpaBamMu baHKy B iHTEpecax
nepxaBu, banky, Horo BKJIagHUKIB  Ta
KpenuTopiB, IHmMMX  KiIieHTiB  baHky sk
noin(opMoOBaHUi 1 aKTUBHUH BJIACHUK.

5.3. Jlo BuKIIt0YHOI KomneTeHiii Bumioro oprany
HAJIGKUTh BUPIMICHHS NUTaHb, Iepern0aueHnx
YUHHUM 3aKOHOJaBcTBOM Ta Craryrom baHKy.
Bummii opran He Oepe y4acTi B IMOTOYHOMY
ynpaBiiHHi baHkoM Ta He Mae mpaBa nmpuiiMaTu
pillieHHs 3 TUTaHb AisUTbHOCTI baHky, 1o He
HaJIeXaTh 40 HOro BUKIIOYHOI KOMIIETEHII].

54. Bummii opraH BU3HAa4Yae  OCHOBHI
(cTpaTeriuHi) HampsIMKHU JisuibHOCTI baHky Ta
3aTBEPJUKYE 3BITH PO X BUKOHAHHS.

5.5. TlpaBa, 00OB'sI3kM Ta BiANOBIAAIBHICTD
Bumoro  oprany = BHU3HA4a€TbCSd  UYMHHUM
3aKOHOAABCTBOM YKpainu Ta CrarytoM baHKy.

5.6. TloBHOBa)k€HHSI 3 BHPIIIEHHS IHUTaHb, IO
HaJIeXaTh 10 BUKIIIOYHOI KoMmIeTeHnii Bumioro
oprany, He MOXYyTb OyTH TIepelaHi IHIIUM
opranam ympasliHHs baHky.

6. HATVISAIOBA PAJIA TA ITPABJITHHSA

5.1. The sole Shareholder of the Bank is the
State of Ukraine owning 100 percent of shares
in the statutory capital of the Bank.

The Cabinet of Ministers of Ukraine manages
corporate rights of the State in the Bank.

The State (the Cabinet of Ministers of Ukraine)
acts as an informed and active owner (the
Shareholder), ensuring that the Bank is
managed in a transparent and accountable
manner and with a high degree of
professionalism and efficiency.

The Cabinet of Ministers of Ukraine is the
Highest Governing Body.

5.2. The Highest Governing Body manages
corporate rights of the Bank in the interests of
the state, the Bank, its depositors and creditors,
other stakeholders and customers of the Bank
as an informed and active owner.

5.3. The exclusive competence of the Highest
Governing Body includes resolution of issues
prescribed by the current legislation and the
Charter of the Bank. The Highest Governing
Body does not participate in the day-to-day
management of the Bank and is not entitled to
make decisions on the issues of the Bank's
activities that are not within its exclusive
competence.

5.4. The Highest Governing Body determines
the main (strategic) directions of the Bank's
activities and approves reports on how they are
followed.

5.5. The rights, obligations and responsibility
of the Highest Governing Body is determined
by the current legislation of Ukraine and the
Charter of the Bank.

5.6. The authority to resolve issues within the
exclusive competence of the Highest
Governing Body may not be delegated to other
management bodies of the Bank.

6. SUPERVISORY BOARD AND
MANAGEMENT BOARD
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6.1. HarnsmoBa paja B Mekax CBO€i KOMIIETCHIII1
3MIMCHIOE CTpaTerivyHe ynpaBiiHHSI baHkoMm, Hece
BIIIOB1NAJIBHICTD 3a 3a0e3neueHns
CTpATETIYHOTO YIpaBIiHHA baHKOM, a TaKox
KOHTPOJIIOE Ta PETYNIO€ AisuibHICTh [IpaBmiHHs
banky 3 MeTOIO BUKOHAaHHS CTpaterii pO3BUTKY
banky. 3aiiicHIOIOUM KOHTPOJb 3a [iSUIbHICTIO
[IpaBninus HarmsmoBa paga He Oepe ydacrti y
MOTOYHOMY yNpaBiiHHI baHkoMm.

6.2. HarmsamoBa paga Ta IlpaBmiHHS TiCHO
CHIBMpAIlOIOTh B iHTepecax banky. Craryrom
banky mepenOavyaeTbcsi  Takuid  PO3MOILI
MOBHOBKEHb MK HarnsgoBoro panor Ta
[IpaBninnsM, skuil 3a0e3neuye  edekTUBHE
VIpaBITiHHSA Ta NPUUHATTSA KepiBHUKamu baHky
Y3TOKEHUX pillICHB, HiIBUANIEHHS
BIIIOBIJAIILHOCTI, =~ YHUKHEHHS  KOHQIIKTY
IHTepeCiB, CIpHUsAE PO3KPUTTIO iHGopMarii Ta ii
MPO30POCTi, a TAKOX IIJBHUINECHHIO HAIIHHOCTI
banky i 3axucTy iHTepeciB BKJIAIHUKIB Ta THIIUX
KpPEIUTOPIB.

6.3. HarnsimoBa pajja moBUHHA JiSITH HA TTIOBHICTIO
iH(OpMOBaHIli OCHOBi, CYMIIIHHO, 3 HAJEKHOIO
PETENBHICTIO 1 yBarow, B iHTepecax baHky.

6.4. HarmanoBa pana banky cxiagaerscs 3
IEB’SITH YIEHIB, 3 SAKUX MIICTh WIEHIB €
HE3JIKHUMH, a TPU WIECHU € MPECTaBHUKaAMHU
nepxaBu. IloBHOBakeHHS, MOPSAOK poOOTH,
npasa, 000B'A3KH Ta BIIIOB1AAIBHICTD
HarmsanoBoi pagu, a TakoX BUMOTHM IIOJO 11
YJIeHIB BU3HAYAIOTHCS YMHHUM 3aKOHOJABCTBOM
VYkpainu, Craryrom banky Ta [lonoxxeHHsm npo
Harnsanosy pany banky.

6.5. 3 wMeror 3aiiCHEHHA e(QEKTHUBHOIO
3arajbHOrO KEpIBHUIITBA Ta KOHTPOJIO 3a
(iHaHCOBO-TOCIIOAAPCHKOIO JisIbHICTIO baHKy, a
TaKOXK HAJIEKHOTO BUKOHaHHA HarmsimoBoro
paioro cBoix 000B's13KiB, WwieHn HarmsinoBoi paau
MTOBUHHI Matu HaJIXKHY npodeciiny
MPUAATHICT, KBamidikallio, OCBITY, JOCBiI Ta
oUIoBy — pemyrtauilo. Bumorun 1o uieHiB
HarnsimoBoi pagy BCTAHOBIIOIOTHCS YMHHHUM

6.1. The Supervisory Board strategically
manages the Bank within its competence, is
responsible for ensuring the Bank strategic
management, and supervises and regulates
activities of the Bank Management Board to
implement the Bank's development strategy.
While  supervising  activities of the
Management Board, the Supervisory Board
does not participate in the day-to-day
management of the Bank;

6.2. The Supervisory Board and the
Management Board work closely together in
the interests of the Bank. The Bank's Charter
envisages such distribution of powers among
the Supervisory Board and the Management
Board that ensures effective management and
decision-making by the Bank's managers,
increases responsibility, avoidance of conflicts
of interest, promotes information disclosure
and transparency, and enhances the reliability
of the Bank and protects the interests of
depositors and other creditors.

6.3. The Supervisory board should act on a
fully informed basis, in good faith, with due
diligence and care, in the best interest of the
Bank.

6.4. The Bank Supervisory Board consists of
nine members, of whom six are independent
members and three are representatives of the
state. The powers, working procedures, rights,
duties and responsibilities of the Supervisory
Board as well as requirements for its members
are determined by the current legislation of
Ukraine, the Charter of the Bank and the
Regulation on the Supervisory Board of the
Bank.

6.5. For the purpose of efficient general
management and control over financial and
economic activities of the Bank as well as
proper performance of the duties by the
Supervisory Board, Members of the
Supervisory Board are to have proper
professional aptitude, competence, education,
experience  and  business  reputation.
Requirements for the Supervisory Board
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3aKOHO/JIaBCTBOM VYkpainu, HOPMAaTHUBHO-
npaBoBuMu aktamu HBY, Cratyrom banky Tta
[Tonoxxennam npo Harnsanosy pany.

6.6. Crpok mnoBHOBaxkeHb HarnsamoBoi paau
BCTaHOBIIIOETHCS 3aKOHOIABCTBOM.

6.7. lloBHoBaxkeHHs1 wieHa HarmsgoBoi paau
MPUIHHIIOTECS  JIOCTPOKOBO 3 I1/ICTaB,
BU3HAYEHUX 3aKOHOIABCTBOM.

6.8. B pasi BusiBiieHHs (pakTiB, 110 CBiAYATH PO
MOKJIUBE TOpYIIeHHs wieHoM HarmsgoBoi paau
Bumor 1mworo Komekcy Ta/abo  Komekcy
noBeainku (etuxku) banky (mami — Kopgeke
€THKH), Taki ¢akTH MalTh OyTH HEraiHO
JOBeJIeH1 10 BioMa KoMicii 3 eTuku banky (mami
— Kowmicist), mo crtBoproerbes Harnsnosoro
panoro 3rigHo 3 Komekcom eTuku, B MOPSAKY,
nependadeHomy Komekcom eruku. 3a ¢akrom
OTpUMaHHS Takoi iHpopMarii, Komicis BxxuBae B
MeXaxX CBOIX TOBHOBaXEHB BC1 HEOOX1IHI 3aX0I1
3 METOIO MIEPEBIPKU TaKUX (PAKTIB, BPETYIIOBaHHS
Ta YCYHGHHS OOCTaBMH, W10 BKa3ylOTh Ha
HasBHICTb BIANOBIAHUX (AaKTIB B MOPSAKY,
nepenbauenomy Komekcom eTukmu.

6.9. Posrmsin Kowmiciero ¢axTiB, MOBIIOMICHUX
3riHO 3 1. 6.8. 1poro Koaekcy, 3aiiicHIoeThCA 13
JOTPUMaHHAM BCiMa 0co0aMmu, 3alydeHUMH 0
MpoIecy TMEepeBIPKH, B TOMY YHCII YICHAMHU
Kowmicii, unenom HarnsnoBoi paau, 1mono sSKoro
3/IIACHIOETHCS MEpeBipKa, 1HIIUMU KEpIBHUKAMU
Ta mpaliBHUKaMu baHKy, TaKUX MPUHIUIIIB:

6.9.1. cmpaBemMBOrO Ta HEYNEPEIHKEHOTO
posrisiay Kowmiciero 3a3HaueHnx (pakTis;

6.9.2. 3abe3meueHHs mpaBa wieHa HarmsmoBoi
paau, moso sikoro Komicis 311lCHIOE TEPEBIPKY,
KOPHUCTYBaTHUCS npogeciifHoo IIPaBOBOO
JOTIOMOTOI0 3 METOK0 3aXHCTy CBOiX TpaB Ta
1HTEpeciB;

Members are established by the current
legislation of Ukraine, NBU regulations, the
Charter of the Bank and the Regulation on the
Supervisory Board.

6.6. The term of office of the Supervisory
Board is established by law.

6.7. Mandate of a member of the Supervisory
Board shall be early terminated for reasons
defined by law.

6.8. If any facts are revealed that a Member of
the Supervisory Board may have violated law
and/or the Bank's Code of Conduct (Ethics)
(the "Code of Ethics™), such facts shall be
immediately  reported to the Ethics
Commission of the Bank (the "Commission"),
which is established by the Supervisory Board
in accordance with the Code of Ethics,
pursuant the procedure prescribed by the Code
of Ethics. Upon receipt of such information,
the Commission shall take all necessary
measures within its competence to verify such
facts and to resolve and eliminate the
circumstances indicating the existence of the
relevant facts in accordance with the procedure
provided for in the Code of Ethics.

6.9. The Commission shall consider the facts
communicated pursuant to item 6.8. of the
Code with all persons involved in the
verification process, including Members of the
Commission, a Member of the Supervisory
Board with respect to whom the verification is
carried out, and other managers and staff of the
Bank adhering to the following principles:

6.9.1. fair and impartial examination of the
said facts by the Commission;

6.9.2. ensuring the right of a Member of the
Supervisory Board in respect of whom the
Commission carries out a verification to
receive professional legal assistance to protect
his/her rights and interests;

10


http://www.oschadbank.ua/ua/

OWAABAHK

MIH BAHK. MOA KPATHA

TMPUHIIAIIN (KOJEKC) KOPTIOPATHBHOI'O YIIPABJIIHHS
AT «OILIAJIBAHK»
PRINCIPLES (CODE) OF CORPORATE GOVERNANCE
OF JSC "OSCHADBANK™

Bepcis 3.0
Version 3.0

6.9.3. xoH¢ineHuiiHoCcT iHPOpMaNii, OTpIMaHO1
B mporeci po3raay Kowmiciero 3a3HaYeHHX
(dakTiB Ta 00CTaBUH;

6.9.4. opientoBanocti mnepeBipku Kowmicii Ha
MUpHE BPETYJIIOBAaHHS KOH(MIIKTHUX CUTYyaliid Ta
yCyHEHHS (pakTiB Ta OOCTaBHMH, IO CTaJIH
MiJICTaBOKO NS 3BepHEHHS 10 Kowmicii.

6.10. B pa3zi BusiBineHHs (akTiB, SKi CBI4aTh MPO
(a) memigmoBimHicTh wieHa HarismoBoi paan
BUMOTaM, BCTAHOBJICHHUM  3aKOHOJABCTBOM,
BKJIFOYAIOYH 1I00 TpodeciitHOl MPpUaIaTHOCTI Ta
ninoBoi  pemyranii, Ta/abo (0) HeHalexHE
BUKOHAHHS 4ieHoM HarisigoBoi pamu cBOiX
mocajsoBux OOOB’s3KiB (iHIIE HIK MOPYUICHHS
BuMoOT 1Ibor0 Komekcy ta/abo Komekcy erukw),
Taki (akTh MalTh OyTH HEraHO JOBEICHI 0
Bijloma roioBu HarmnsmoBoi paau abo 3acTynmHuKa
rosioBu HarnsmoBoi paau (sSKio 3a3HaueH1 pakTu
CTOCYIOThCS rojioBu Harus1oBoi pajau) Ta ronoBu
KoMiTeTy Harms10B01 paju 3 nUTaHb NpU3HAYEHB
Ta BHHAaropoJ IIOCQJIOBUM  ocobam,  sKi
3a0e3MeuyloTh BXKUTTS YCiX HEOOX1AHHUX 3aXOMdiB
3 METOIO MEPEBIPKH, BPETYITIOBAHHS Ta YCYHCHHS
BUSBIIEHUX (DAKTIB B TMOPAIKY, MepeadauyeHOMY
BHYTpIIHIMU  JoKymMeHTamu  banky. Unen
HarnsnoBoi pamu, 1moA0 SIKOTO — BHSIBJICHO
3a3HaueHl (pakTH, Mae NPaBO KOPHUCTYBATHUCS
npodeciifHoI0 MPaBOBOIO JIOMIOMOIOI0 3 METOIO
3aXUCTY CBOIX IIpaB Ta IHTEPECIB.

6.11. Ynenam HarnsiioBoi pagu peKOMEHIYEThCS
peaJii3oByBaTH CBOE [TpaBo BUMarartu Bija Buiioro
oprany JOCTPOKOBOTO HPUITUHEHHS
MOBHOBa)XEHb wieHa HarnsnoBoi panu y 3B°s3Ky
3 HEHAJIE)KHUM BUKOHAHHSM TaKUM YJIEHOM CBOIX
000B’sI3KiB y TakHii crocio:

6.11.1. no mogaui Takoi BUMoru Bumiomy oprany,
Kowmicis abo HarnsoBa paga BxKHBae B Mexax
CBOIX IMIOBHOBa)XKEHHb BCl HEOOXIIHI 3ax0mu 3
METOI0  TEpeBipKM  Ta, 3a  MOXJIMBOCTI,
BpPETyJIOBaHHS Ta YCyYHEHHs (akTiB, IO
BKa3yIOTh Ha MOTEHIIIIHe HEHaNIe)KHE BUKOHAHHS

6.9.3. confidentiality of information obtained
in the course of the Commission's examination
of the said facts and circumstances;

6.9.4. focus of the Commission's verification
on the amicable settlement of conflict
situations and elimination of the facts and
circumstances that have given rise to the
application to the Commission.

6.10. If facts are revealed evidencing (a) non-
compliance of a Supervisory Board Member
with the requirements established by law,
including with respect to professional
suitability and business reputation, and/or (b)
improper performance of the Supervisory
Board Member's job duties (other than
violation of this Code and/or the Code of
Ethics), such facts shall be immediately
reported to the Supervisory Board Chair or
Deputy Chair (if the facts in question concern
the Chair of the Supervisory Board and the
Chair of the Supervisory Board Nomination
and Remuneration Committee, who will
ensure that all necessary measures are taken to
verify, resolve and remedy the findings in the
manner prescribed by the Bank's internal
documents. A Member of the Supervisory
Board in respect of whom the above-
mentioned facts are revealed shall be entitled
to professional legal assistance to protect his or
her rights and interests.

6.11. Supervisory Board Members are
encouraged to use their right to request the
Highest Governing Body to early terminate the
mandate of a Member of the Supervisory
Board due to the improper performance of
his/her duties by such Member in the following
manner:

6.11.1. Prior to making such a request to the
Highest Governing Body, the Commission or
the Supervisory Board shall take all necessary
measures within its powers to verify and,
where possible, resolve and remedy any facts
indicating possible improper performance of
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yieHoM HarmsnoBoi paau CBOiX MOCAIOBUX
O0OB’SI3KIB B MOPSAKY Ta 3 YpaxXyBaHHSIM
MPUHIUIIB, BUKJIAJCHUX B 1. 6.9 a6o 6.10 mporo
Konekcy (B 3amexHOCTI BiJ 00CTaBHH);

6.11.2. nmo 3aBepmieHHs po3risiny Kowiciero
3a3HaueHUX (¢akTiB abo BkuUTTS HarmsmoBoro
pazor0 BIAMOBITHUX 3aXOJiB, HE MEHIIE IT ATH
yneHiB HarmsmoBoi pagy MOXyTh IMOJaTH Ha
po3risig Buioro oprany BuMory rnpo TuM4acoBe
(o BuHECEHHSI BiAMOBIIHOTO pimeHHs Komiciero
abo 3aBepiieHHs BXUTTA HarnsgoBoro panoro
3ax0/iB) BiICTOpOoHEeHHA WwieHa HarnsoBoi panu
BiJl  BUKOHAaHHS IIOBHOB&XKEHb Yy 3B’S3Ky 3
HEHAJIS)KHUM BUKOHAHHSM TaKUM YJICHOM CBOiX
MocaIoBUX OOOB’SI3KiB, 32 HASBHOCTI, HA AYMKY
yneHiB  HarmsgoBoi  pamu, oOrpyHTOBaHHX
MiJCTaB BBaXKaTH, 110 MPOJOBKEHHS BUKOHAHHS
wieHoM HarnsgoBoi paau CBOiX ITOBHOBaXEHb
CTaHOBUTH 3arpo3y AJis 1HTepeciB, pemyTalii Ta
MaiiHa baHky Ta cuTyamiss BuUMarae BXKHTTS
TEPMIHOBHX i 13 THUMYaCOBOTO YCYHEHHsI YJIeHa

HarnsamoBoi paaum B  BHUKOHAaHHS — CBOIX
IIOBHOBAXCHb;
6.11.3. sKkmo micns 3aBepIIEHHS PO3IIISIY

Kowmicieto a6o HarmsiioBoro pajgoro 3a3Ha4eHHUX
(akTiB Ta BXKUTTS BCIX HAJIEKHUX 3aXOMiB 13 ix
BPETYJIIOBAaHHS Ta YCYHEHHS, HE MEHIIE IT STH
unieHiB HarnsmoBoi paau Bce 1ie MarOTh HaMip
MOJIaTH BHMOTY TIPO JOCTPOKOBE TPHITMHECHHS
MOBHOBa)KEHb WieHa HarmsmoBoi paau y 3B 3Ky
3 HEHAJIC)KHUM BUKOHAHHSIM TaKMM YJIEHOM CBOIX
MOcaIoBUX 00O0B’sI3KiB, BOHM MOKYTh MOJaTH Ha
po3risi Burmioro oprany 3a3HaueHy BUMOTY.

6.12. Unenn HarnsnoBoi pagu peanizyloTh CBOE
npaBo  BuMaraTu  Big  Bumoro  oprany
JOCTPOKOBOTO MPHUITMHEHHS TIOBHOBAYKEHD YJICHA
HarnsimoBoi paau y 3B’43Ky 3 HEBIAMOBIIHICTIO
Takoro 4jeHa BHMOraMm II0JI0 MpodeciifHol
NPUIATHOCTI Ta JIJIOBOI pemyTauii y Takui
crocio.

6.12.1. HarnsimoBa pana BXKHMBa€e B MEXaxX CBOIX
MOBHOBA)XEHb BCIX HEOOX1JHUX 3aXO0JliB 3 METOIO
MepEeBIPKH Ta, 33 MOMIIMBOCTI, BPETYJIIOBaHHS Ta
yCyHEeHHss  ¢akTiB, 10  CBiAYaTb  MpO

the Supervisory Board Member's job duties in
accordance with the procedure and principles
set out in cl. 6.9 or 6.10 of this Code (as the
case may be);

6.11.2. Until the Commission has completed
its verification of the said facts or the
Supervisory Board has taken appropriate
measures, at least five Supervisory Board
Members may submit to the Highest
Governing Body a request for suspension
(until the Commission takes a relevant
decision or the Supervisory Board takes
measures) of a Supervisory Board Member due
to improper performance of the Supervisory
Board Member's job duties, if in the opinion of
the Supervisory Board Members there are
reasonable grounds to believe that if the
Supervisory Board Member continues to
exercise his/her powers, it will constitute a
threat to the interests, reputation and property
of the Bank and the situation requires urgent
action to suspend the Supervisory Board
Member;

6.11.3. If, after the Commission or the
Supervisory Board has completed its
consideration of the said facts and all necessary
measures have been taken to resolve them and
to remedy them, at least five Supervisory
Board Members still intend to submit a request
for early termination of the mandate of the
Supervisory Board Member due to improper
performance of his/her job duties by such
Member, they may submit such request to the
Highest Governing Body for consideration.

6.12. Supervisory Board Members shall
exercise their right to request the Highest
Governing Body to early terminate the
mandate of a Member of the Supervisory
Board if such Member does not comply with
professional suitability and business reputation
requirements in the following manner.

6.12.1. The Supervisory Board shall take all
necessary measures within its power to verify
and, if possible, resolve and remedy facts
demonstrating that such Member does not
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HEBIJIMOBIAHICTh TAaKOTO YWICHA BUMOTaM IIOJI0
npodeciiHOl TPUAATHOCTI Ta JAUIOBOI pemyTallii;

6.12.2. axmo HarnsgoBoro pagoro 0yiio BUSBICHO
JOCTATHI MiJCTaBA Ta JOKAa3W HEBIAIIOBIIHOCTI
yieHa HarmamoBoi pagu  BUMoOram 100
npodeciiiHOT MPUAATHOCTI Ta AUIOBOI permyTarii
Ta OyJno BXXHTO 3aXOJd 13 BpEryJIOBaHHS Ta
YCYHEHHSI Takoi HEBIAMOBITHOCTI, SIKi, BTIM, HE
Majii HaJIe)KHUX PE3yJbTaTiB, HE MEHIIE I SATH
yneHiB HarmsmoBoi pagy MOXyTh IMOJaTH Ha
po3rsin  Bumoro  oprany  BUMOTY  IIpoO
JOCTPOKOBE TPUIMMHECHHS IMOBHOBA)KCHb YJICHA
HarnsnoBoi panu y 3B’43Ky 3 HEBIAMOBIIHICTIO
TaKoro WIeHa BHMOTaM MO0 MpodeciitHol
MPHUIATHOCTI Ta ALTOBOI permyTariii.

6.13. Jlo Bumoru wieHiB HarmsmoBoi pamu 110
Burmoro oprany mnpo JOCTPOKOBE MPUITUHECHHS
MMOBHOBaKEHB WieHa HarsmoBoi paau 3riiHO 3 II.
6.11.3 Ta/abo 6.12.2 uporo Konekcy nonyuaerbcs
pimenns Kowmicii i3 pe3yapratamu po3risigy
(dakTiB, moBimomieHux Kowicii 3rimHo 3 m. 6.8
nporo Konekcy, Ta/abo iHIIMA JOKYMEHT, SKHA
MICTUTh iH(OpMAILII0 PO PE3YNbTATU PO3TISAY
(dakTiB, nependavenux 1. 6.10 nuporo Koaekcy, Ta
B)KUTTS BiAIOBIAHUX 3aXO0/IB.

6.14. TlepiognuHicTh 3acigans HarnsmoBoi paau
Mae 3a0e3leYuTd BUKOHAHHA HarisinoBoro
pazoro 11 NOBHOBAXKEHB.

6.15. HarnsnoBa pana yTBOpIOE TOCTIMHI 4u
TUMYACcOBl KOMITETH 3 4YWCIAa 1 WIEHIB IiId
MONEPETHBOIO0 BUBYEHHS 1 MIATOTOBKU JO
PO3IIISIly Ha 3aciJaHHI MUTaHb, 110 HAJIEXaTh 10
koMmnereHlii  HarmsinoBoi  paau. Bumnagku
000B’13KOBOTO YTBOPEHHS KOMITETIB
YCTaHOBJIIOIOTHCS 3aKOHOAABCTBOM Y KpaiHH.

6.16. Ilopsimox yTBOpPEeHHS Ta AiSIBHOCTI
komiTeTiB HarmsimoBoi paam, BuUMOTH 10 iX
YJIEHIB, a TAKOX MEPENiK MUTaHb, SKi MiJIATal0Th
po3risaay — komiteramu — HarmsyoBoi  panaw,
Bu3HaueHi Cratryrom banky, [lonoxeHHsSM mpo

comply with professional suitability and
business reputation requirements;

6.12.2. Where the Supervisory Board has
found sufficient grounds and evidence that a
Member of the Supervisory Board fails to
comply with the professional suitability and
business reputation requirements and has taken
steps to resolve and remedy such failure,
however without proper results, at least five
Supervisory Board Members may request the
Highest Governing Body to early terminate the
mandate of such Supervisory Board Member
due to failure of such Member to meet the
professional suitability and business reputation
requirements.

6.13. A request by Supervisory Board
Members to the Highest Governing Body for
the early termination of the mandate of a
Member of the Supervisory Board under item
6.11.3 and/or 6.12.2 of this Code shall be
accompanied by a decision of the Commission
with results of the review of the facts
communicated to the Commission under item
6.8 of this Code and/or another document
containing information on the outcome of the
review of the facts under item 6.10 of this Code
and taking appropriate action.

6.14. The frequency of meetings of the
Supervisory Board should ensure exercise of
the Supervisory Board's powers.

6.15. The Supervisory Board establishes
standing or temporary committees from among
its members for preliminary review and
preparation for consideration at the meeting of
issues related to the competence of the
Supervisory Board. The cases of compulsory
establishment of committees are set forth in
Ukrainian legislation.

6.16. The procedure for establishment and
operation of the Supervisory Board
committees, requirements for their members as
well as the list of issues to be considered by the
Supervisory Board committees are determined
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HarnsnoBy pany, a takox IlomokeHHSMH TIpO
BiAMmoBiaHI KomiTeTn Harnsamosoi pagu banky.

6.17. HarnsamoBa pajga niopiyHo y BU3HAYCHOMY
HEI0 TOPSAKY 3[1HCHIOE OIIHKY e()eKTUBHOCTI
BJIACHO1 [ISUTBHOCTI B IIJIOMY, i1 KOMITETIB, a
TaKOXX  TEPEeBIpKY  BIAMOBIAHOCTI  WIEHIB
HarnsimoBoi pagu kBamidikaiiiHuM BUMOTaM Ta
HAsSBHOCTI KOJICKTHBHOI mpuaaTHOCTI HarnsaoBoi
paau. Jlns 37ificHEHHS 3a3HAYEHO! OLIHKH Ta
nepeBipkun HarnspoBa pama Moke 3airydatd
30BHIITHBOTO HE3aJIeKHOTO eKcIepTa.
3nilicCHeHHS 3a3HAueHOi OIIHKH Ta TEPeBipKU
MPOBOAUTHCS 3 YpaxyBaHHAM MDKHAPOIHHUX
MPAKTHUK Ta CTAaHAAPTIB i3 MPOBEJICHHS MOAI0HIX
OLIIHOK.

6.18. ®ynkuionyBanns HarmsgoBoi  pagu
3a0e3neuye KOPIOpPaTHBHUE CEKpeTap, Ciryk0a
KOPIOPATUBHOTO YIPABIiHHS, a TaKOX IIEHTP
KOPIIOPaTHBHOTO VIIpaBIIiHHS. LenTp
KOPIOPAaTUBHOTO YIPABIIHHS € CTPYKTYpHUM
migpo3miioM  baHky,  SKWH ~ YyTBOPIOETHCS
HarnsgoBoro pagoro s MiATPUMKH JisUTBHOCTI
HarnsnoBoi paau, ii OKpeMux 4iIeHIB Ta
KOpHOopaTuBHOTO cekpetaps. KopnopaTuBHuit
cekperap odupaerscss HarmsmoBoro pajioro.

6.19. Pimennst HarmsimoBoi paaum TOBOISATHCS JI0
iX BUKOHABIIIB Ta rojioBH [IpaBiniHHA B MOPSAKY
Ta B CTPOKH, BH3HAYCHI TMOJOXECHHIM PO
HarmsaoBy pany banky.

6.20. T'onosa HarnsnoBoi paau, 30kpema:

- 3a0e3Medye KOHTPOJIb 32 BUKOHAHHSM pillIEHb,
npuiHATHX Harmsamosoro panoro;

- CIpusi€ MIABUILEHHIO €()eKTHBHOCTI POOOTH
Harnsnosoi panu;

- BUCTYIIA€ K KOHTaKTHa 0c00a B KOMYHIKaIlil 3
BumuMm opranom.

6.21. BuxonaBunm opranom banky e IIpaBninns,
ske mia3BiTHe Harmsamosii pani banky Ta
OpraHi3zoBy€ BUKOHAHHS X pillIeHb.

by the Charter of the Bank, the Regulation on
the Supervisory Board and the Regulations on
respective  committees of the Bank
Supervisory Board.

6.17. The Supervisory Board annually assesses
its own performance as a whole, performance
of its committees, as well as verifies the
compliance of members of the Supervisory
Board with the qualification requirements and
the presence of collective suitability of the
Supervisory Board according to the procedure
established by the Supervisory Board. The
Supervisory Board may engage an external,
independent expert for conduct of the said
assessment and verification, and should take
into account international standards and
practices.

6.18. Functioning of the Supervisory Board
shall be ensured by the Corporate Secretary,
Corporate Secretary Office and Corporate
Governance Centre. Corporate Governance
Centre is a structural unit of the Bank
established by the Supervisory Board to
support activities of the Supervisory Board, its

individual members and the Corporate
Secretary. The Corporate Secretary is elected
by the Supervisory Board.

6.19. Decisions of the Supervisory Board are
communicated to the persons in charge of their
implementation and the CEO in accordance
with the procedure and within the deadlines
stipulated by the Regulation on the Bank
Supervisory Board.

6.20. In particular, the Chairperson of the
Supervisory Board:

- follows up decisions taken by the Supervisory
Board,

- facilitates Supervisory Board efficiency;

- acts as the contact person for
communication with the Highest Governing
Body.

6.21. The Bank Management Board, which is
accountable to the Bank Supervisory Board

14


http://www.oschadbank.ua/ua/

OWAABAHK

MIH BAHK. MOA KPATHA

TMPUHIIAIIN (KOJEKC) KOPTIOPATHBHOI'O YIIPABJIIHHS
AT «OILIAJIBAHK»
PRINCIPLES (CODE) OF CORPORATE GOVERNANCE
OF JSC "OSCHADBANK™

Bepcis 3.0
Version 3.0

6.22. Jlo xowmmereHmii [IpaBimiHHS HaJEKUTh
BUpPIIIEHHS BCIX MUTaHb, IOB’SI3aHUX 13
KEPIBHUIITBOM TIOTOYHOK [ISUIbHICTIO baHKy,
KpiM MHUTaHb, IO HAJIEXATh JO BUKIIOYHOI
koMmreTeHIii Bumoro oprany Tta Harnsmosoi
panu banky. IlpaBninus nie Bin imeHi banky y
Mexax, BCTAHOBJIEHUX 3aKOHOJABCTBOM,
Craryrom banky Ta IlonmoxxeHHsM 1po
[IpaBmninHs.

6.23. TonoBa IlpaBminHa banky ouomioe
[IpaBniHHA Ta 3IIMCHIOE KEPIBHUITBO HOTO
MISUIBHICTIO  BIONOBINHO OO IHOBHOBAXKEHD,
BU3HAUCHUX YMHHUM 3aKOHOJABCTBOM YKpaiHH,
Cratytom, [lomoxxeHHsiM nipo mpaBiiHHS baHky
Ta IHIIMMH BHYTPIIIHIMU JOKyMeHTamu baHky.

6.24. 3 MeTor0 301NbIICHHS €()eKTUBHOCTI POOOTH
[IpaBninas B baHKy YTBOPIOIOTHCS MOCTIHHO
Ji104l  KoJerianpHi opraHu  (KOMITETH, pajau
TOIIIO) banky, TISUTBHICTD SAKUAX
PErIaMeHTYIOThCS BHYTPILIHIMU HOPMaTUBHUMU
JOKyMeHTaMu baHky.

6.25. KomnereHtiisi, CTpyKTypa, HOpsi10K poOoTH,
mpaBa, 00OB’SI3KU Ta BIAMOBIJATIBHICTh MOCTIHHO
JII0YMX  KOJIET1aJbHUX  OpraHiB, CTBOPEHHUX
[IpaBninnsiM, BU3HadaeThes [lomokeHHAMU Tpo
BIAMOBIAHMUI TIOCTIHHO MIFOYMM KOJEriaabHUN
oprad, siki 3aTBep/ukye [IpaBninHs baHky.

6.26. T'omoBa, #oro 3acTymHHMKH Ta WIEHHU
[IpaBniHHS TpHU3HAYalOTbC HaA TMOcCaay Ta
3BUIBHAIOTBCS 3 MOCATU HATJIAIOBOIO Pajiol0 3a
mporno3uiliero komitery HarmsmoBoi pagu 3
MMUTaHb TPU3HAYEHh Ta BHHATOPOJ IOCAIOBUM
ocobam. HarmsimoBa pajia BCTaHOBIIOE PO3Mip
BHHATrOPOJIM, Y TOMY YHCJ 3a0XOYyBJIBHUX Ta
KOMITEHCAI[IMHNX BUIUIAT ToyoBi [IpaBniHHSA,
Horo 3actynmHukamu, wieHamu [IpaBmiHHS 3
ypaxyBaHHSM JJOBTOCTPOKOBUX iHTepeciB baHky.
6.27. IlpaBniHHA TOBHHHO 3abe3medyBaTH
Harnsinosiit paai noctyn A0 TOYHOI, aKTyalbHOT

and arranges implementation of their
decisions, is the executive body of the Bank.

6.22. The competence of the Management
Board includes all issues related to
management of the Bank's current activities,
except for issues falling within the exclusive
competence of the Highest Governing Body
and the Bank Supervisory Board. The
Management Board acts on behalf of the Bank
within the limits established by the legislation,
the Charter of the Bank and the Regulation on
the Management Board.

6.23. The Chairman of the Bank Management
Board heads the Management Board and
manages its activities in accordance with the
powers determined by the current legislation of
Ukraine, the Charter of the Bank, the
Regulation on the Bank Management Board
and other internal documents of the Bank.

6.24. To increase performance of the
Management Board, standing collegial bodies
(committees, councils etc.) of the Bank are
established in the Bank whose activities are
regulated by internal regulatory documents of
the Bank.

6.25. The competence, structure, working
procedures, rights, duties and responsibilities
of standing collegiate bodies established by the
Management Board are determined by
regulations on the relevant standing collegiate
body, which are approved by the Bank
Management Board.

6.26. The CEO, his Deputies and Members of
the Management Board are appointed and
dismissed by the Supervisory Board on the
proposition of the Supervisory Board's
Nomination and Remuneration Committee.
The Supervisory Board shall determine the
amount of remuneration, including incentive
and compensation payments payable to the
CEO, his/her deputies and Management Board
Members with due regard to the Bank's long-
term interests.
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Ta CBO€YACHOI iHQoOpMaIlii, HeoOXigHOI

BHKOHAHHS HEIO CBOIX (DYHKIIIH.

JUIS

7. CACTEMA BHYTPIIIHBOI'O
KOHTPOJIIO BAHKY

7.1. baHK CTBOpPIOE KOMIUIEKCHY Ta aJ€KBaTHY
CUCTEMY BHYTPIIIHHOTO KOHTPOJIO, IO MAae
BpaxoByBaTH  crenudiky pobotu  banky,
BcTaHoBNIeHI HamioHaneHuM OaHkOM YKpaiHu
BUMOTH  [IOJJ0  CHUCTEMH  BHYTPIIIHBOTO
KoHTpoito. CuctemMa BHYTPIIIHBOTO KOHTPOJIIO
CIpssMOBaHA  Ha  3a0C3MEYCHHS  MOPSIKY
3MIMCHEHHS 1 JOCATHEHHS e BHYTPIIIHBOTO
KOHTPOJIIO y baHky.

7.2. HarnsmoBa paga Hece BIIIOBIIAIBHICTE 3a
opratizainito Ta e(eKTuBHE (YHKIIOHYBaHHSI
CUCTEMH BHYTPIITHLOTO KOHTPOJTIO B baHKy.

7.3. HarnsgoBa pazna BU3HA4Yae Ta 3aTBEPKYE
HOJITUKY CUCTEMHM BHYTPILIHBOI'O KOHTPOJIIO B
Bbanky Ta 3711iiCHIOE KOHTPOJIb ii JOTPUMaHHS.

7.4. bank 3a0e3neuye (yHKIIOHYBaHHS CUCTEMHU
BHYTPILIIHBOTO KOHTPOJIIO HIISIXOM:

- KOHTPOJIIO 3a JOTPUMaHHSM 3aKOHOJABCTBA
VYkpaiHu Ta BHYTPILIHIX IPOLIETYP;

- po3moIiTy 000B’sI3KiB, TOBHOBA)XKEHb Ta
BIJIOBIAAJIBHOCTI MK yciMa cy0’eKTaMu
CHCTEMH BHYTPIIIIHBOTO KOHTPOJIIO;

- KOHTpPOJIIO 3a (PYHKI[IOHYBAaHHSIM CHCTEMH
yIIpaBIIiHHS PU3UKAMU;

- KOHTPOJIIO 3a iH(OopMaIiiHOI O€3IMeKo Ta
oOMiHOM iH(OpMALi€TO;

- YIOPOBa/PKEHHS MpOLENyp BHYTPIIIHBOTO
KOHTPOJIIO;

- IIPOBEACHHS MOHITOPUHTY CUCTEMH
BHYTPILIHBOTO KOHTPOJIIO;

- YOpOBa/PKEHHS MpOLEeNyp BHYTPIIIHBOTO
ayauTy.

7.5. BaHK CTBOpIOE Ta BIPOBAKYE CUCTEMY
BHYTPIIIHBOTO KOHTPOJIIO, IO IPYHTYETHCS Ha
po3mnoiiai 000B’sI3KiB Mk HiApo3ainamu banky 13

6.27. The Management Board should ensure
that the Supervisory Board has access to
accurate, relevant and timely information it
needs to perform its functions.

7. BANK INTERNAL CONTROL
SYSTEM

7.1. The Bank creates a comprehensive and
adequate internal control system that should
take into account specifics of the Bank's
operation and requirements for the internal
control system set by the National Bank of
Ukraine. The internal control system is aimed
at ensuring that internal control objectives are
followed and achieved in the Bank.

7.2. The Supervisory Board is responsible for
the organisation and effective functioning of
the Bank's internal control system.

7.3. The Supervisory Board determines and
approves the policy of the internal control
system in the Bank and monitors how it is
followed.

7.4. The Bank ensures functioning of the
internal control system by means of:

- control over compliance with the legislation
of Ukraine and internal procedures;

- distribution of duties, powers and
responsibilities among all entities of the
internal control system;

- control over functioning of the
management system;

- control over information security and
information exchange;

- implementation  of
procedures;

- monitoring the internal control system;

- implementation of internal audit procedures.

risk

internal  control

7.5. The Bank creates and implements an
internal control system based on distribution of
duties among the Bank’s units using the model
of three lines of defence:
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3aCTOCYBaHHSAM MOJEJl TPbOX JiHIA 3aXHCTy, a
came:

- TepIla JIiHig — Ha piBHI Oi3HEC-MiaPO3AiIiB Ta
MiIPO3ILUTIB MIATPUMKH;

- JIpyra JiHis — Ha PiBHI MIJPO3ALTY PU3UKIB Ta
HiPO3iTy KOHTPOJIO 3a JOTPUMAHHSIM HOPM
(KoMILIa€eHC);

- TpeTrs JIHIA —
BHYTPIIIHBOTO ayUTY.

Ha pIiBHI  MAPO3ILTY

HeszanexHictp migpo3aisiB apyroi Ta TPeThOl
JiHI 3aXHCTy 3a0e3MeUyeThCsl INUIAXOM  iX
6e3mocepeIHbOr0 MiAnopsAKyBanHs Harmsnosiit
paai banky. Iligpo3ainu KOHTPOJIO, SIKUMHU €
migpo3aimn  baHky apyroi Tta Tperhoi JiHIii
3aXUCTY He3aJIeXHI BiJ MAPO3LIIB MepIIol JTiHii
3aXUCTY.

7.6. Ilizpo3ninu KOHTPOIIO JIOTPUMYIOTHCS
KpUTEpiiB HE3aJeKHOCTI, SKI BH3HA4YCHI B
HOPMATHBHO-TIPABOBUX akTax HamioHamsHOTO
O0aHky YKpaiHM 3 NHTaHb OpraHizalii CUCTEMHU
YIIpaBITiHHS pU3UKAMU, BHYTPIITHBOTO
KOHTPOJIIO, a TaKOX 3 IUTaHb OpraHizaiii
BHYTPIIIHBOTO ayTUTY B OaHKaX.

7.7. bank 3abe3neuye MiAPO3AUIM KOHTPOIIO
JOCTaTHBOIO KUIBKICTIO JIFOJICBKUX 1 (PiIHAHCOBHX
pecypciB JUIsi HE3aJIeKHOTO, 00’€KTUBHOTO Ta
e(eKTUBHOTO BHKOHAHHSA CBOiX OOOB’S3KIB 1
MOXKJIUBICTIO B3aemoxisth 3 [lpaBmiHHsAM Ta
Harmsanosoro pagoro banky.

7.8. BusiBjIeHHS, MOHITOPUHT 1 KOHTPOJIb PU3HKIB
3IACHIOIOTHCS MOCTIHHO Ha piBHI baHky Ta

OKpeMHX Horo migpo3aimiB. Y IOCKOHAJICHHS
1H(QpacTpyKTypH  YOpPaBIIHHA  pU3UKaMU 1
BHYTPIIIHBOT'O KOHTPOJIIO 3IIHCHIOETHCS

ONEpPAaTUBHO 3 YpaxyBaHHAM 3MiH Mpodiiaro
pu3uKiB baHKy, cepeoBHIla 30BHIIIHIX PU3HKIB
1 ramy3eBux MPaKTHK.

7.9. Iinx yac 31iiCHEHHS KIJIbKICHOTO Ta SIKICHOTO
aHamizy baHK TpOBOIUTH CTpec-TeCTH Ta
CIIEHapHI aHali3M M Kpalloro po3yMiHHS
MOXKJIUBUX PHU3HMKIB 32 PI3HUX HECTPHUATIUBHUX
00CTaBHH.

- the first line is at the level of business and
support units;

- the second line is at the level of risk and
compliance units;

- the third line is at the internal audit unit level.

Independence of the second and third defence
line units is ensured by their direct
subordination to the Bank Supervisory Board.
The control units of the Bank's second and
third line of defence are independent of the
first line of defence units.

7.6. Control units adhere to the independence
criteria defined in regulations of the National
Bank of Ukraine on organisation of the risk
management system, internal control, and on
organisation of internal audit in banks.

7.7. The bank provides the control units with
sufficient human and financial resources for
independent,  objective  and  efficient
performance of their duties and the opportunity
to interact with the Bank Management Board
and Supervisory Board.

7.8. Identification, monitoring and control of
risks are continuously performed at the level of
the Bank and its individual units. The risk
management and internal control infrastructure
are to be improved promptly taking into
account changes in the Bank's risk profile,
external risk environment and industry
practices.

7.9. When performing quantitative and
qualitative analysis, the Bank conducts stress
tests and scenario analyses to better understand
possible risks under various adverse
circumstances.
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8. VIIPABJITHHSI PU3UKAMH TA
KOHTPO.Ib 3A JOTPUMAHHSIM HOPM
(KOMILJIAEHC)

8.1. baHk CTBOpIOE€ KOMILJIEKCHY, aJJ€KBAaTHY Ta
e(eKTUBHY CUCTEMY YIPAaBIIiHHS PU3HKaMH, IO
BpaxoBYe€ cnenudixy pobotu banky,
BcTaHoBNIeHI HamioHaneHuM OaHkOM YKpaiHu
BUMOTH IIOJI0 YIpaBiiHHA pu3ukamu. Cucrema
VIPaBIiHHSA pU3MKaAMH Mae 3a0e3rnedyBaTH
BUSIBJICHHS, 1ICHTU(DIKAIIIIO0, OLIHKY, MOHITOPHHT
Ta KOHTPOJIb 32 BCiMa BUJaMHU PU3UKIB Ha BCIX
OpraHizalifHUX pPIBHAX Ta OI[IHKY JIOCTAaTHOCTI
Kamitany baHKy [a7s TOKpPUTTS BCiX BHUIIB
PU3UKIB; YITKHI po3moAin (GyHKIiH, 000B’I3KiB i
MMOBHOBAKEHbB 3 YIPABIIHHS PU3HUKAMHU MIXK yciMa
Cy0’€KTaMH CHUCTEMH YNPABIIHHA PU3UKAMHU, a
TakoX  MDK  mpamiBHUKamMu  banky, Ta
nependadaTy ix BiAMOBIAIBHICTD 3T1THO 3 TAKUM
PO3IIOIIIIOM.

8.2. DyHKHii ympaBmiHHA pU3HKaMH baHKy
PO3MOJIIJIEHO MK HACTYIHUMH Cy0’€KTaMu
CHCTEMH YIPABIIHHI PU3HUKAMH:

- Harnsinosa pana;

- koMiteT HarnsaoBoi pajau 3 TUTaHb pU3HKIB;

- [IpaBmninns;

- KomiTeTn Ta iHIIl HOCTIHHO 1104l KOJeriajabH1
opranu, ctBopeHi [IpaBiiHHsM;

- TOJIOBHUW pPHU3HK-MEHEDKEp Ta MiApO3auT 3
YIIpaBIIiHHS PU3UKAMU;

- TOJIOBHUU KOMIUTA€HC-MEHEKEP Ta MiApO3aLT
KOHTPOJIIO 32 TOTPUMAHHSAM HOPM (KOMIUTA€HC);
- [1izpo3ain BHYTPIMIHBOTO ayIUTY;

- Oi3HEeC-MIAPO3IUIN Ta HiAPO3AUIM MIATPUMKHU
(mepia JiHISA 3aXUCTY).

8.3. bank yTBOpro€ MOCTIMHO Airounit (J1iroui)
CTPYKTYpPHUH (cTpyKTYpHI) H1ApO3/1T
(mipo3aiin) 3 ynpaBliHHS PU3HKAMU, SIKUH (SIK1)
Mae (MaroTh) BIATNOBIAATH 3a BIPOBATKEHHS
BHYTPIIIHIX TOJIOKEHB Ta MPOLEAYP YIPaBIiHHS
pusukamu. CTpyKTypHUH (CTpYKTYpHI) MiAPO3ALT
(migpo3ainu) 3 ynpaBiiHHA pu3uKamu baHky
MaloTh MOXJIMBICTh B3aeMoAisATH 3 [IpaBiniHHAM
ta Harnsmosoro panoro.

8. RISK MANAGEMENT AND
COMPLIANCE

8.1. The Bank creates a comprehensive,
adequate and effective system of risk
management taking into account specifics of
Bank’s operations and requirements to risk
management set by the National Bank of
Ukraine. The risk management system should
ensure identification, assessment, monitoring
and control over all types of risks at all
organisational levels and assessment of the
Bank's capital adequacy to cover all types of
risks; a clear distribution of functions,
responsibilities and authorities in risk
management among all entities of the risk
management system, as well as among
employees of the Bank, and provide for their
responsibility in accordance with such
distribution.

8.2. Risk management functions of the Bank
are distributed among the following risk
management system entities:

- Supervisory Board;

- Supervisory Board Risk Committee;

- Management Board;

- Committees and other standing collegial
bodies established by the Management Board;
- Chief Risk Officer and risk management unit;
- Chief Compliance Officer and compliance
unit;

- internal audit;

- business and support units (first line of
defence).

8.3. The Bank establishes a permanent
structural unit(s) for risk management, which
is (are) responsible for the implementation of
internal risk management regulations and
procedures. The Bank risk management
structural unit(s) has (have) an opportunity to
interact with the Management Board and the
Supervisory Board.
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8.4. Iligpo3min (miapo3diu) 3 YIPaBIiHHS
pU3MKaMH BiJOKPEMJICHHH (BIIOKPEMJICHI) Bij
MiIPO3IITy BHYTPIIIHBOTO ayAWTY, IMiIPO3MALTIB,
10 3AIMCHIOITH oOreparii, Ta MiApO3AUIiB, IO
PEECTPYIOTH Omepallii.

8.5. CRO (ronoBHHII pU3UK-MEHEIKEP-TOJIOBHA
mocajgoBa ocoba baHky BigmoBigaipHa 3a
yIIpaBIIiHHS PU3UKAMH ) HECE BiIOBIJAIBHICTH 32
ISUTBHICTD 1P O3 LTy (miapo3aiIiB) 3
yIpaBIIiHHSA pHU3UKaMH, Ma€ TpaBo OyTu
NMpUCYTHIM Ha 3acimaHHsx IlpaBninHsa baHky,
KOMITETIB Ta IHIOIMX KOJIETiaJIbHUX OpraHiB,
yrBopeHux [lIpaBminHsM banky, Ta Hakiagaté
3a00poHYy (BETO) HA PIMICHHS IIUX OPraHiB, SKIIO
peamizamiss TakMx  pilIEHb TNpHU3BEIE 1O
MOPYUICHHST ~ BCTAHOBJIIGHOTO  PHU3UK-AIETUTY
Ta/abo 3aTBEPHKEHUX JIIMITIB PU3UKY, & TAKOXK B
IHIIMX BWITJKaX, YCTaHOBJIECHUX HarmsmoBoro
pamoro banky, Ta iHdopmye HarmspoBy pany
banky abo KOMITET 3 MHUTaHb PU3UKIB MPO TaKi
pillIEHHS B CTPOKH Ta B MOPSIKY Mepe0ad4eHOMY
YMHHUM  3aKOHOJABCTBOM Ta BHYTPIIIHIMHU
HOPMATHBHUMHU JIOKYMEHTAMHU.

8.6. bank yTBOprOE MIAPO3ILT KOHTPOIIO 3a
JOTPUMAHHSIM HOpPM (KOMIUIA€HC), N0 CKJIaay
SIKOTO MOXYTh BXOJWTH OJUH ab0 KiJIbKa
MiAPO3ILTiB, M0 3a0e3NeuyroTh BUKOHAHHS
(GYHKIINH KOHTPOJIO 3a JAOTPUMAHHSIM HOPM
(KOMIIJIa€HC), BU3HAYEHUX 3aKOHOJABCTBOM, Y
TOMY 4YHUCIII HOPMATHBHO-TIPABOBHMH aKTAMH
HarionansHoro 6aHky.

8.7. TonoBHUMH 3aBOAHHSAMH  MIAPO3ALTY
KOHTPOJIIO 33 IOTPUMaHHSIM HOpM (KOMILJIA€HC) €:

- 3a0e3leueHHs OpraHizaili KOHTPOJIO 3a
BIJIMOBIAHICTIO  AisibHOCTI  banky BuMoram
YUHHOTO  3aKOHOJABCTBA Ta  HOPMATHBHO-
MpaBOBUX  aKTiB, PUHKOBUM  CTaHJApTaM,
MpaBuiIamM n00poCcoBiCHOT KOHKYpPEHIIii,
cTaHmapTaMm npodeciiHux 00°‘€aHaHb, His SKUX

TOITHPIOETHCS Ha baHk, npaBUIaM
KOPHOpaTUBHOI €THKH, BHYTPIIIHIM
JTOKYMEHTaM;

- BpEryJIOBaHHS KOH(]IIKTIB IHTEPECIB;

- 3ale3neyeHHs (DYHKIIOHYBaHHS CHUCTEMHU
YIpaBJIiHHSA PU3MKAMHU [UIIXOM 3/iHCHEHHS
CBO€YAaCHOI'O BUABJICHHA, 0o0uHCIEeHHS 5

8.4. Risk management unit(s) shall be
separated from Internal Audit Department, as
well as from units performing transactions and
units registering transactions.

8.5. CRO (Chief Risk Officer —the bank's chief
officer in charge of risk management) is
responsible for the activities of the risk
management unit(s), has the right to attend
meetings of the Bank Management Board,
committees and other collegial bodies
established by the Bank Management Board
and impose a ban (veto) on decisions of these
bodies, if such decisions would result in
violation of the established risk appetite and/or
approved risk limits, as well as in other cases
established by the Supervisory Board and
immediately informs the Bank Supervisory
Board or the Risk Committee on such
decisions within the timeframe and in
accordance with the procedure stipulated by
the applicable legislation and internal
regulations.

8.6. The Bank shall establish a compliance
unit, which may include one or several units
ensuring performance of compliance functions
determined by the legislation, including
regulations of the National Bank.

8.7. The main tasks of the compliance unit are:
- to ensure control over compliance of the
Bank's activities with the current legislation
and regulations, market standards, fair
competition rules, standards of professional
associations which apply to the Bank,
corporate ethics rules and internal documents;
- resolution of conflicts of interests;

- to ensure functioning of the risk management
system by timely identification, assessment,
monitoring, control, reporting and providing
recommendations  on  mitigating  the
compliance risk.
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MOHITOPUHTY, KOHTPOJIIO, 3BITYBaHHS 1 HaJaHHS
PEKOMEHIalli{ 1010 MTOM SIKIIEHHS KOMILIA€HC-
PH3HKY.

8.8. CCO (Chief Compliance Officer - ronoHuit
KOMILUIa€HC-MeHeKkep banky- ronoBHa rmocajosa
ocoba banky, BiamoBigampHa 3a 3MIHCHEHHS
KOHTPOJIIO 32 JOTPUMAHHIM HOPM (KOMILIAEHC) )
HEce BIONOBINANBHICTH 3a MIISUIBHICTE IHOTO
iApo3/AiTy, Mae mpaBo OyTH MPUCYTHIM Ha
3acimanHsax IlpaBmiaHs baHky, KOMITETIB Ta
IHIIUX  KOJIETiaIbHUX ~ OpraHiB, YTBOPEHUX
[IpaBninuam banky, 1 Haknamgatu 3a00poOHY
(BeTO) Ha pilICHHS WX OPTaHiB, SAKIIIO peaTi3allis
TaKuX pIlIeHb MPHU3BEIE [0 MOPYIIEHHS BHUMOT
3aKOHO/ABCTBa, BIITOBIAHUX CTaH/IapTIB
npodeciiHux 00'eqHaHb, JTisl SKUX MOITUPIOETHCS
Ha baHK, KOH]IIKTY iHTEpeCiB, a TAKOXK B 1HIINX
BUIIAJKaX, yCTaHOBJIEHHX HarmsgoBoro pamaoro
banky, Ta HeBiaxmagHo iHdopmye HarmsmoBy
pany banky Ta/ab0 KOMITET 3 MUTaHb PU3UKIB PO
Taki pIIIeHHS B CTPOKH Ta B MOPSAKY
nependaueHoMy YMHHHMM 3aKOHOJABCTBOM Ta
BHYTPIIIHIMH  HOPMaTUBHUMH JOKYMEHTaMH
banky.

9. CUCTEMA MOHITOPUHI'Y TA
KOHTPOJIIO 3A JISVIBHICTIO BAHKY

9.1. '0710BHOIO METOIO 3aMPOBAJKEHHS] CUCTEMU
MOHITOPUHTY Ta KOHTPOJIIO 32 AisIbHICTIO baHky
€ 3axXHUCT I1HBECTHLIM AKIlIOHEpa Ta aKTHBIB
banky. MOHITOPHHT Ta KOHTPOJIb 32 JiSUIbHICTIO
Ta akTuBamMu banky 3miiicHioeTsecst Harnsnosoro
panoro, MiAPO3ALTIOM BHYTPIIIHBOTO ayIUTY
banky, a TakoX HE3aJEeKHOI ayJUTOPCHKOIO
KOMIIaHI€I0 (30BHILIHIM ayTUTOPOM).

9.2. HarnsnoBa paga banky CTBOpIO€ KOMITET 3
MUTaHb ayIUTy, OCHOBHUMHU (QYHKIIISIMU SIKOTO €
3a0e3MeueHHs] HAJIEKHOTO DPIBHS KOHTPOJIO 32
miI00pOM HeE3aJeKHOI ayAMTOPCHKOI KOMIIaHii,

CHIBpOOITHUKIB  MIAPO3AUTY  BHYTPILIHBOTO
aynuty banky, a TakoxX 3a mpoueaypamu
CKIaJaHHid Oyxrajrepcbkoi Ta  (hiHaHCOBOT
3BITHOCTI banky, il JIOCTOBIPHICTIO,
BIIIOBIAHICTIO BHUMOIraM 3aKOHOIaBCTBAa

8.8. CCO (Chief Compliance Officer — the
Bank's chief officer in charge of compliance
control) is responsible for activities of this unit,
may attend meetings of the Bank Management
Board, committees and other collegial bodies
established by the Bank Management Board
and impose a ban (veto) on decisions of these
bodies if such decisions would result in
violation of the legislation, relevant standards
of professional associations applicable to the
Bank, a conflict of interests, as well as in other
cases determined by the Bank Supervisory
Board, and immediately informs the Bank
Supervisory Board and / or the Risk
Committee on such decisions within the
timeframe and in accordance with the
procedure stipulated by the applicable
legislation and internal regulations of the
Bank.

9. SYSTEM OF MONITORING AND
CONTROL OVER THE BANK'S
ACTIVITIES

9.1. The main purpose of implementing the
system of monitoring and control over the
Bank's activities is to protect investments of
the Shareholder and assets of the Bank.
Monitoring and control over the Bank's
activities and assets are exercised by the
Supervisory Board, the Bank's Internal Audit
and an independent audit company (external
auditor).

9.2. The Supervisory Board establishes the
Audit Committee whose main functions are to
ensure proper control over selection of an
independent audit company, employees of the
Bank's internal audit, as well as over
procedures for preparation of the Bank's
accounting and financial statements, their
reliability and compliance with the legislation
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VYkpaiHu, HaliOHATBHMM Ta MIXKHApOJIHUM

CTaHapTaM.
9.3. Ilimpo3ain BHYTPIMIHBOTO ayJIUTy €
HE3QJIC)KHUM  CTPYKTYPHUM  HiAPO31JI0M
banky, sKkuil CTBOPIOETHCS 3a PIHICHHSIM
HarmsimoBoi pagu banky 3 MeToro 3abe3nedeHHs
MOCTIAHOT OLIHKK Ta BAOCKOHAJEHHS CHUCTEMHU
BHYTPIIIHBOTO KOHTPOJIO, SIKOCTI BHUKOHAHHS
MOKJaZeHUX  OOOB'SI3KIB  CIIBpOOITHUKAMU
banky.

9.4. ®yHKUIi TiAPO3ILTY BHYTPIIIHEOTO AYAUTY
banky BusHauatotbes B Craryti Ta B [lonoxenni
PO MiIPO3/T BHYTPIIIHBOTO ayauTy baHKy.

9.5. HesamexxHa  ayaMTOpchKa  KOMIIAHisA
(30BHIIIHIN ayAUTOp) BU3HAYaeThcss HarnsiioBoro
panoro baHky Ta 3amydaeTbcs UIS MPOBEACHHS
OpivyHOT TepeBipKu (HIHAHCOBO-TOCTIONAPCHKOT
nisuTbHOCTI baHky.

10. KEPIBHUKHU BAHKY

10.1.  KepiBauku  banky  IOTpUMYIOTBCS
000B’S3KIB 0alIMBOro CTaBJICHHA Ta
JOsUTHhHOCTI 110210 bauky, Mif0Th 10OGPOCOBICHO Ta
pO3yMHO B Haiikpamux iHTepecax banky. Lle
nependayae, 1o iXH1 GyHKIIT BU3BHAYEH] YUHHUM
3aKOHOABCTBOM, HOPMaTHUBHO-TIPaBOBUMU
aktamu HBY Ta BHYTpIlIHIMH JOKYMEHTaMH
banky.

10.2. 3niiicHioroun cBoi (yHKILIi, KepiBHUKU
banky nif0oTh TUIBKM B MeEXax HaJaHUX iM
MOBHOB&)KEHb Ta, MpeACTaBisAlouM baHk mepen
TpeTiMU 0c0o0aMH, TOBOIATHCS Tak, 100 He
3aIIKOAWTH BJACHIM JUIOBIN pemyTarii, AioBii
pemyTauii iHIIMX KepiBHUKIB Ta baHKy B 1ijiomy.

10.3. VYci mpaniBauku banky (B Tomy uwmcii
KepiBHUKH baHky) 3000B’s3aHi MOBiJOMIISITH
iH(pOpMaLlil0 MPO HASIBHICTH B HUX KOH(DIIKTY
1HTepeciB/3alHTEPECOBAHOCTI.

10.4. Iligpo3min  KOMIUIa€eHC  3abe3nevye
VIPaBITiHHA  PHU3UKaMH,  IOB’S3aHUMH 3
KOH(JIIKTOM 1HTEPECIB, 1110 MOKYTh BUHUKATH Ha

of Ukraine, national and international

standards.

9.3. Internal Audit is an independent structural
unit of the Bank established by resolution of
the Bank Supervisory Board for the purpose of
continuous assessment and improvement of
the internal control system and quality of
performance of vested in the Bank's
employees.

9.4. Functions of the Bank's Internal Audit are
defined in the Charter and the Regulation on
the Bank's Internal Audit.

9.5. An independent audit company (external
auditor) are selected by the Bank's Supervisory
Board and engaged for annual audits of the
Bank's financial and economic activities.

10. BANK MANAGEMENT

10.1. Managers of the Bank shall adhere to the
duties of care and loyalty to the Bank and act
in good faith and reasonably in the best
interests of the Bank. This implies that their
functions are determined by applicable laws,
NBU regulations and the Bank's internal
regulations.

10.2. While performing their functions,
managers of the Bank act only within the limits
of their powers and, when representing the
Bank in relations with third parties, act in such
a way not to damage their business reputation,
business reputation of other managers and the
Bank as a whole.

10.3. All employees of the Bank (including
managers of the Bank) are obliged to inform
on existence of their conflict of interest.

10.4. Compliance unit ensures the
management of risks related to conflicts of
interest that may arise at all levels of the Bank's
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BCIX pIBHAX opraizamiiiHoi cTpykrypu banky,
mpo3opicth  peamsanii  mpoueciB  banky,
JOTPUMaHHS HOPMAaTHBHMX BHUMOr. B  pasi
BHSIBJICHHSI OyJIb-KUX (haKTiB, IO CBITYATh MPO
MOpYUIeHHsT HOpMaTHBHOI 0Oasu y banky Ta
nmoTpeOyIOTh  BXUTTS  3aXOJiB Ha  PiBHI
HarnsimoBoi paau, indopmye HarnmsgoBy pamy
banky. HarnspoBa paga BKuBae 3axoJliB 100
3ano0iranHsa OyJb-SIKUX TOPYIIEHb, CIPHsE X
BPETyJIIOBaHHIO Ta MoBizomissie HarioHanbHuit
O6ank VYkpaiHM Tpo KOH(QUIIKTH iHTEpeciB, IO
BUHUKAaIOTh B baHKy y BHIaakax, BHU3HAUYCHHX
YMHHUM 3aKOHO/IaBCTBOM.

10.5. TlocamoBi ocobu opraHiB ympaBiiHHS HE
BUKOPHUCTOBYIOTh Yy BIJIACHMX IHTepecax [UIOBI
MOXJIHMBOCTI baHky: Oyap-siki [iTOBI 3B'SI3KH
banky, Bci HanexHi banky MaiiHOBI Ta HEeMalHOBI
npaBa, JAUIOBI mpomno3utii banky Bix TpeTix ocio,
TOLIO.

10.6. Ilomituka baHKy CTOCOBHO HaJaHHS
KpEIUTIB  TOCAJOBUM  0co0aM  OpraHiB
ynpaBiiHHsA baHKy BU3HA4Ya€ThCsl BHYTPILIIHIMU
JOKyMEeHTaMH baHKy 3 JOTpUMaHHSAM BHMOT
YUHHOTO 3aKOHOJIaBCTBA VYkpainu Ta
HOpMaTUBHO-TIpaBoBUX akTiB HBY.

10.7. IlocagoBi ocoOu BIAIIKOJAOBYIOTh 30MTKH,
3aBiaHi baHKy BHAcHiJOK HEBHKOHAaHHS a0o
HEHaJIe)KHOTO BUKOHAHHS HUMHU CBOT'O O0OB'S3KY
TiSITH TOOPOCOBICHO Ta PO3YMHO B HailKpamux
iHTepecax banky.

11. POSKPUTTS ITHOOPMAIII TA
IMPO30PICTbH

11.1. Indopmariitna MOJIITHKA banky
CIPSIMOBAHA Ha PO3KPUTTS iH(popMalii mIIsIXoM 11
JIOHECEHHS /10 BiJJOMa BCIX 3alHTEPECOBAHUX B
oTpuMaHHi iH(opmarii ocib. Po3kpurts bankom
iH(popMallii PO CBOIO NISJBHICTH 3A1HCHIOETHCS
BIJIMIOBITHO JI0O BUMOT 3aKOHOJABCTBAa YKpaiHH,
HOPMAaTUBHO-IIPaBOBUX aKTiB HBY Ta
BHYTPIIIHIX JOKYMeHTiB baHky.

HarnsimoBa pana 3a0e3neuye cBoe4acHe HaJaHHS
(ommyOuTiKyBaHHS ) bankom JIOCTOBIPHOT

organisational structure, transparency in the
Bank's processes, and compliance with
regulatory requirements. Informs the Bank
Supervisory Board in the event of any evidence
of regulatory non-compliance at the Bank that
requires action at the Supervisory Board level.
The Supervisory Board shall take measures to
prevent any breaches, facilitate their resolution
and inform the National Bank of Ukraine on
conflicts of interests arising in the Bank in
cases determined by applicable law.

10.5. Officials of the management bodies do
not use business opportunities of the Bank in
their interests: any business relations of the
Bank, all property and non-property rights of
the Bank, business offers of the Bank from
third parties etc.

10.6. The Bank's policy on granting loans to
officials of the Bank's management bodies is
prescribed by internal documents of the Bank
subject to compliance with the current
legislation of Ukraine and NBU regulations.

10.7. The officers compensate for damages
caused to the Bank due to failure to perform or
improper performance of their duties to act
reasonably and in good faith in the best
interests of the Bank.

11. INFORMATION DISCLOSURE AND
TRANSPARENCY

11.1. The information policy of the Bank is
aimed at disclosure of information by bringing
it to the attention of all the parties interested in
receiving this information. The Bank discloses
information on its activities in accordance with
the laws of Ukraine, NBU regulations and
internal documents of the Bank.

The Supervisory Board ensures timely
provision (publication) of reliable information
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iHpopmanii mozao aismbHOCTI baHKy BiAmoBiaHO
710 3aKOHO/IABCTBA.

11.2. TIlpm poskpurti iHpopmamii  bank
3abe3neuye 0e3yMOBHE 30epekeHHsT OaHKIBCHKOT
TaeMHHUIN, KOH(piAeHIIHOT iHpopMamii Ta
KoMmepIiiiHoi TaemHuui banky. bank 3aiiicHioe
pPO3KpUTTA iH(DOpMaIlii, MO0 MICTUTh 0aHKIBCHKY
TAEMHHUINIO, JIUIIE B TMOPSJIKY Ta Ha YMOBaXx,
BH3HaueHUX 3akoHOM Ykpainu «IIpo OGaHku Ta

0aHKIBCbKY  JISJIBHICTB» Ta  HOPMAaTHUBHO-
NpaBOBUM  akTamMu  HarmionampHOro  OaHKy
Ykpainu.

11.3. bank 3abe3meuye BcCiM KOpHCTyBauam
piBHUI nmocTyn 1o iH(popMalii, BUKIOYAIOYH
MOJKITUBICTh HEPEBAKHOTO 3aJJ0BOJICHHS
iHhpopMaliiHUX TOTPed OJIHUX KOPHUCTYBayiB
nepest iHIIAMH.

11.4. 3 meroro onpuiroaHeHHs iHbopmarii bank
BUKOPHUCTOBYE 3PYUHI JIJIsI KOPUCTYBaUiB 3aCO0U
nomupeHHs iHopmanii, ski 0 3a0e3nedyBaiu
JOCTYIHICTb Ta CBOEYACHICTb.

12. KOPTIOPATUBHA KYJIBTYPA TA
HIHHOCTI

12.1. 3 ommagy Ha Xapakrep Ta MaclTaOu
nisibHOCTI baHky, oro AKIioHep Ta KepIBHUKU
YCBIJIOMJIIOIOTh CBOIO BIJNOBIJAIBHICTh TEPE]
CYCHUIBCTBOM B IJIOMY 3a JOTPUMAaHHS IIpaB
KIIi€HTIB  (cmokuMBaviB ~ mocayr)  banky;
HEYXHMIILHOTO BUKOHAHHS ycix BHAMOT
3aKOHOJIAaBCTBA KpaiH, /e npaiioe baHk; Be1eHHs
YEeCHOI KOHKYPEHTHO1 OOpOTHOU.

12.2. TOTOBHICTH  3a/JI0BOJBHUTH  TOTPEOH
KJIICHTIB IUIAXOM HAJaHHS SIKICHUX OaHKIBCHKHUX
MOCITYT € HEBIJA'€MHOIO CKJIaIOBOIO Micii baHky.
[Tpu npuiHATTI ycix pillleHb IIOAO AISTBHOCTI
banky BpaxoByeTbCsl CyCHibHAa BaXJIHBICTh
MOCITYT, 110 HAJal0ThCS, JOKIATAIOTHCS 3YCHILIS
JUTSL 33JJ0OBOJICHHSI TOTPEO YChOTO CYCHIBCTBA,
BKJIIOYAIOUHU HOro pi3Hi BEPCTBU.

by the Bank regarding its activities in
accordance with the legislation.

11.2. When disclosing information, the Bank
ensures unconditional safety of bank secrecy,
confidential information and commercial
secrets of the Bank. The Bank discloses
information containing bank secrecy only
according to the procedure and on the terms
determined by the Law of Ukraine "On Banks
and Banking" and regulations of the National
Bank of Ukraine.

11.3. The bank provides all users with equal
access to information, excluding the possibility
of preferential satisfaction of information
needs of some users over others.

11.4. To disclose information, the Bank uses
user-friendly  means  of  information
distribution that ensure accessibility and
timeliness.

12. CORPORATE CULTURE AND
VALUES

12.1. Taking into account the nature and scale
of the Bank'’s activities, its Shareholder and
managers are aware of their responsibility to
the society as a whole for observance of the
rights of customers (consumers of services) of
the Bank; steadfast fulfilment of all
requirements of the legislation of the countries
where the Bank operates; and honest
competition principles.

12.2. Willingness to satisfy needs of customers
by providing high-quality banking services is
an integral part of the Bank's mission. When
making all decisions on the Bank's activities,
the public importance of services is taken into
account, and efforts are made to meet the needs
of the entire society, including its various
layers.
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12.3. Bank miaTpuMye BIJHOCHHHM 3 OpraHaMu
Jep’KaBHOI BJIaJM Ha 3acajax B3a€MHOI MOBardy,

PIBHOIIPaBHOTO apTHEPCTBA, aKTHUBHOI
CHiBMpali Ta WPO30POCTI 3TiTHO 3 IXHIMH
€KOHOMIYHUMH  IIUIAIMH  Ta  CYCHUIBHUMH
IHHOCTSIMH.

12.4. BaHK B 3aJI€KHOCTI BiJl OO0 MOKJINBOCTEH
HAMaraeTbCsli Ha/aBaTH MIATPUMKY COLIaIbHHUM,
KyJIbTYpPHMM  Ta  OCBITHIM  IHII[laTUBaM,
CHPSIMOBAaHUM Ha PO3BUTOK Ta MOKPAIICHHS PiBHS
KUTTS TPOMAJISH.

12.5. bank rapantye 0e3neKy Ta 3aXHUCT 370POB'A
CBOIX TMpaIiBHUKIB Ha poOOYOMY  MICIIi.
VYnpasniHHg niepcoHanoM y baHky crpsiMmoBaHO
Ha 3a0€3MNeUeHHs CIPaBEUTMBOCTI Ta OJTHAKOBHX
MOXJIMBOCTEH JUIsl BCIX IPAIliBHHUKIB, CIIPUSHHS
PO3BUTKY KOKHOT OCOOHMCTOCTI.

13. IPUKIHIEBI ITIOJIOXKEHHA

13.1. SIkmo 31 3MiHOIO 3aKOHOJABCTBAa YKpaiHU
abo 3 BHeceHHAM 3MiH 10 Cratyty banky um
[Tonoxennsa npo HarnsinoBy pany banky, 6yab-
aki HOpMmH 1poro Kogekcy Oyayre im
CYIIEpEUnTH, TO MPIOPUTET MATUMYTh 3a3HAYCHI1
Bume mnonoxeHHs Craryry, llomoxkeHHa mpo
HarnmsimoBy pany banky Ta/abo  HOpPM
3aKOHO/JaBCTBA.

13.2. bynap-ski 3MiHU Ta JAOMOBHEHHS JI0 LOTO
Konekcy 3atBepmxytorbesi HarmsamoBorw pangoro
IUIIXOM HOTO BUKJIAJICHHS y HOBIH peqaKilii.

12.3. The Bank maintains relations with public
authorities on the basis of mutual respect,
equal partnership, active cooperation and
transparency in accordance with their
economic objectives and public values.

12.4. The Bank, depending on its capabilities,
tries to support social, cultural and educational
initiatives aimed at development and
improvement of living standards of citizens.

12.5. The Bank guarantee safety and protection
of health of its employees at work. HR
management in the Bank is aimed at ensuring
fairness and equal opportunities for all
employees, contributing to the development of
each individual.

13. FINAL PROVISIONS

13.1. If any provision of this Code contradicts
the changed Ukrainian legislation or amended
Bank's Charter or the Regulation on the Bank
Supervisory Board, then the above provisions
of the Charter, the Regulation on the Bank
Supervisory Board and/or the legislation will
prevail.

13.2. Any amendments and supplements to this
Code shall be approved by the Supervisory
Board by way of restating it.

24


http://www.oschadbank.ua/ua/

